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The real Ieader has no need to Iead_he is content to a” tO make a dlﬁerence |n the |IV€‘S Of the young Students

Meet ILPD Facul .
‘ v we serve in Maryland schools.

point the way. (Henry Miller)

e  Online Registration With this round of review behind us, we cannot rest on
o Enrolling in Intern- We Celebrate Our NCATE Accreditation! our Igurels. The Suf:(?e.ss of our continued acc?redltatlon
) requires a responsibility to further the reputation of Tow-
ships In October 2007, Towson University completed the  son Universityadlar y | and 6 s Fl agshi
«  Advising & Site NCATE Accreditation & Review process with the site VisiEducation. As we look to the next phase of our develop-
Advisors by the national and state review team. This spring we re-ment, we will continue to examine our programs, con-
ceived official confirmation that the educational programsinue to identify areas for improvement, and continue our
*  Reminders: | for the university have been approved and accredited. Fquest for quality in attaining our vision. We are proud of
ILPD Policies

two years we gathered and analyzed data, reviewed andour candidates, their successes, and their commitment to
revised courses, updated syllabi, wrote reflectivestelly the profession. So, on behalf of this fledging department
. Schedulesfor2008-  reports, and collected and catalogued artifacts. In essenas, Instructional Leadership & Professional Development,
2009 we had to Atell our st orywetulNaegthiefal sohavé you as Groud paners in curt
been one of pride in the high caliber of all our candidatesstory of success!
*  DatestoRemember the dedication of all our instructors, and the expectations of

Transfer Credit

. Knowing your TU
Contacts

Dr. Heather Fox recently made a  book chapters, with her most cited
career change following 6 years of work addressing assessments for t
service with Towson University. employment of persons with dis-
During her time with the university, abilities .

Dr. Fox attained an excellent reputay, Eox brou

tion as an instructor for such coursegy
epartment that focused on person ; o . .
asResearch & Information Technol- ?éachmg and principalships in Baltimore

N
TOWS ON ogy, Leadership TheonandPerson- and professional integrity, team  coynty, Assistant Superintendent for
: : building, and leadership develop-  ¢yricyjum & Instruction in Washington
nel SelectionShe also was NSt~ ment, students reported that she County, and Area Superintendent in
menFaI in des'gn'“@! and evaluating maintained high standards and was gnt %mer Count pDr Flak served
ybrid and fully onfine courses of- - ynown to be fair, student oriented, on stgte ad\)//isor cc))lr.‘nmit.tees chaired
I(I;_ T:D D?g?rtm?nt offee fered by the universiy. and fAbrilliant. Opeading evaluati)(;n and curriculum re-
T:wesiiijniv:::i:::n Dr. Foxds career i msGlayde sfa0undi ngyw &RAmitees, played a critical role

organization for Industrial and Organ- ; i ;
8090 York Road izational Psychologists, consulting ' Theresa Flak has decided to " the Maryland Instructlone.ll Legdgrshlp
Towson, MD 21252 Y gists, 9 Institute, and took leadership training to

with colleges and universities estabj:giﬁ ;h;jgf i?wfhrajgzrns]sin; ,dir\\/c;-l another level with her teaching in China.
Contact:: Ms. Rene Davis lishing 10 Psychology programs, an )

pervisionandInternship in Educational
rI]_%adership Dr. Flak maintained a
reputation as an outstanding instructor
and role model for future school leaders.

ghtadimensiontoourDr_ Flakds career i

UNIVLRSITY

Phone: 410-704-4623 evaluating educational systems shéPPment with Towson University.  Both faculty members helped to estab-
Fax: 410-704-2733 maintained |eadership pOSitiOI’]S on Dr. Flak was the advisor for the lish our ILPD Department by Setting our
Email: radavis@towson.edu APA committees, and published a Anne Arundel County cohort and standards for excellence. We wish our

. . i i - colleagues well in their new pursuits.
number of professional articles and taught courses iGurriculum, Su 9 P
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In the past we encountered a conferring the degree in a future ¢ Requests for letters confirm-
number of requests for letters to  gemester-. ing enrollment, program comple-
be sent to school systems con- tion, expected date for graduation,
firming enrollment in the pro- etc. will be provided only when
gram, stating an expected date for such requests are made by the
program completion, or expedit- appropriate Personnel Officer or
ing review of transcripts and con-
ferring degrees. Unfortunately,
we are no longer able to fulfill
suc_:h requests. Towson University N . of the time limitations and se-
timelines, the esnbliskedtimsfiamey §s or gu@nBe of events for the program.

izational structure ,and the vol- ¢ Grades for courses cannot A candidateds deci s
ume of students enrolled in uni- be recorded and posted individu-  neously change career plans is not

versity programs, make our re- ally for those enrolled in a the universityds re
sponses to such requests diffi- course. Instructors are required  accommodate or expedite.

cult . Therefore, we ask that our ¢ enter all grades for those in

ILPD candidates please note ... the course (including the intern-

ship) at the same time. Those

who have not completed the

course when grades are entered

wi || be issued a grade of o0l 06 or

¢ University dates and time-
lines for application for gradua-
tion , graduation clearances and
reporting earned degrees are
firmly fixed and are published.

Faculty and candidates are re- ¢ All candidates are informed
quired to operate within this

System Administrator.

¢ ALL degree requirements
must be completed on or before
the scheduled date for gradua-
tion. Courses and requirements
not completed will necessitate 0Ol ncomplete. ¢

Basic Graduate Program & Degree Requirements:
Administrator | Certification

Master Degree Candidates must earn a minimum of 36 Possible Electives (Select with advisor approval)
credits (or 12 course units) for the MS in Human Re-
source Development/Administrator | Track . EDUC 605 Research & Information Technology

Post Master Candidates must earn a minimum of 30 cred- . .
its (or 10 course units) for the full CAS in Organizational ~ 151C 702 Educational Leadership & Technology

Change. Those seeking only Post -Mast er 6s ce i f.i ga- .
tion must earn the required 18 credits (or 6 course §PE[5 6f3$ gpec'al Education Law

units) for the MSDE Approved Program. ILPD 614 Classroom Assessment

All candidates must demonstrate proficiency by attaining ) )
a passing grade on the comprehensive examination to be  ILPD 670-4 Special Topics:

taken prior to completing the internship.
. . Leadership Theory & Practice
All candidates must demonstrate professional competen-

cies documented in a portfolio Differentiation of Curriculum

All candidates must attain a passing score on the assess-

ment of professional dispositions. Professional Writing

ILPD 740 Data Based Decision Making
6 Required Core Courses for Al ILPD 741 Seminar in Professional Liability

Approved Administrator | Certification Programs
) ) ILPD 742 Transformational Leadership & PD
ILPD 667 Curriculum & Assessment for Instructional

Leaders ILPD 743 Learning Communities and Change
ILPD781 Seminar in Supervision ILPD 744 Interperson Relations. & Group Dy.
ILPD 716 Leadership of the Schools ILPD 745 School Budgeting & Fiscal Issues
ILPD 603 School Law ILPD 745 School Budgeting & Fiscal Issues

ILPD 668 Leadership & Group Dynamics ** The Internship is to be the last course in the program

ILPD 797 Internship in Educational Leadership**

INSTRUCTIONAL LEADER SHIP & PROFESSIONAL DEVELOPMENT
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Professional Di spositions & T

Values Formation and Character Education are no longer limited to discussion and practice in only preK-12 settings.
Throughout Tows esdrvicdhndigradeate progtarys th ®ducptibnethere is an increased focus on the
devel opment of professional values, or professd onal
Commitment to the profession, Caring for the success of all students, and Collaboration with families and community -

- are assessed at formative points in the sequence of our education programs to determine the attitudinal growth

needed in this profession. Indeed, the data clearly
these three dispositions. However, as a department focused on the development of educational leaders we must be

especially mindful of promot idRgiltyand practicing a nec
Webster (1975) includes in the definition of «civrhl (

vant of the forms of good breeding.é Teachers and ad
their schools are to be courteous to one another in their interpersonal transactions. In classrooms around the country,

we find teachers and administrators are instructing students in the skills of polite behavior. We anticipate respect from

those we lead, and reciprocate respect to those we serve and who serve us. In all our personal and public dealings we

need to promote and demonstrate a sense that civility is the mark of our civilized society. This is good not only for our

schools, but for our community and the good of humanity.

We know that civility should not end at the preK-12 school door. However, we increasingly are finding that civility is
giving way to rudeness and hostility in studentsd tr
is not alone in this emerging phenomenon. Messages on the decline of civility in academe are being delivered by officials

on public and private campuses. The general concern is that offensiveness, disrespect, and insolence are becoming epi-

demic, and that aggression has become synonymous with assertiveness. Expectations of inmediate responses to email

and phone messages often lead to discourteous comments when faculty members and staff are not able to respond in

the studentsd I mmedi at e ti mefr ame. Student sd consumer mind
rather than directed to personal professional growth or life-long learning. It has been reported that individual university
students are publicly challenging and confronting instructors in the classroom, and often this is with encouragement and
support of peers. Department chairs and university administrators indicate that more and more legally adult students

are joined by parents and spouses in their efforts to gain policy and programmatic exceptions through intimidation and

threats of I|itigation. O0Bullyingdé and going beyond t
mon than a decade ago. And, while these all are behaviors that most teachers would find shocking to receive, many of
our students, who also are educators, find acceptabl

tolerated in an educational setting, and definitely not in a program that promotes leadership.

As leaders in education we need to be mindful that civility is never to be construed as a weakness. A strong moral

leader does not forget that there is a person on the other end of the email message, letter, or phone call. A strong

mor al |l eader does not use status or position, whethe
strong moral leader does not brutally attack the ideas and opinions of another student, faculty, or staff with the inten-

tion of public (or private) humiliation. A strong moral leader does not acquire or use power based on fear or spite.

The goal of our ILPD programs is to nurture and strengthen leadership for our schools and our community. We want
to build a cadre of leaders who will guide with a sense of moral concern, caring, and understanding. Ve want strong
leaders able to prioritize issues and problems, as well as timing, to achieve the desired results with equanimity. We
want to be known by those values that we hold dear to our profession, with Civility as the F 0 u r t hin oor Gs6of
professional dispositions. Let us be known for promoting Civility in our leadership development. Let us all lead by ex-

ample. Let us begin by treating others as we would like to be treated. (by Roxana M. DellaVecchia, Chair of ILPD)

Not the cry, but the flight of the wild duck, leads the flock t® {BhareséRooverb
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If the people knew
how hard | had to
work to gain my
mastery, it wouldn't
seem wonderful at
all."

d Michelangelo

Quality is never an
accident; it is always
the result of high
intention, sincere
effort, intelligent
direction and skillful
execution; it
represents the wise

Meet the Core ILPD Faculty

Dr. Roxana DellaVecchia

is a Professor and Chair of the College
of Education. She was a former secon-
dary classroom teacher in Social Stud-

ies and English, and a principal. She

earned her doctorate at the University
of Maryland in Educational Policy with
an emphasis in Curriculum Theory &

Development.

Dr. Michael Hickey

is the Naomi Hentz Price Distin-
guished Professor for Educational
Leadership and the Director for the
Center for Leadership in Education.

He is a former Superintendent of the
Howard County Public School System,

and earned his doctorate at the Uni-
versity of Washington in the area of

Administration.

Dr. Jane Neapolitan

is an Associate Professor and the new

Graduate Program Director for the
CAS candidates in the ILPD Depart-
ment. Dr. Neapolitan is a former

teacher and principal, and earned her

doctorate from Columbia Teachers
College with an emphasis in School

Improvement.

Dr. Kami Patrizio

is an Assistant Professor coming from
the University of Vermont where she

recently completed her doctorate in
School Administration and Instruc-
tional Leadership. Dr. Patrizio is a
former classroom teacher in middle
school and mathematics, and was a
university supervisor for preservice

teachers.

Dr. Ronald Thomas

is a full time faculty member and As-

sociate Director of the Center for

ership. Dr. Conley is a former
teacher and administrator with Bal-
timore City, and Department Chair
for UMUC. Dr. Conley earned her
doctorate from George Washington

University.
Dr. Marilyn Nicholas

is Professor Emerita in the College
of Education. Dr. Nicholas directs
the Teachers for Tomorrow Pro-
gram and teaches courses in Action
Research, Supervision, and Group
Dynamics. She earned her doctor-
ate in Curriculum & Instruction
from George Washington Univer-

sity.
Joann Mirgon

is a new faculty member and pro-
gram coordinator and advisor at the
Shady Grove Center. She teaches
courses in Leadership Theory and
Group Dynamics. Ms. Mirgon
earned her MBA from the Univer-

sity of Colorado.

Nancy Longnecker

is a graduate lecturer in the College
of Education and coordinates the
programs at the HEAT/HECC Cen-
ter . She is a former principal in
Harford County and completed her
graduate work at Towson Univer-

sity.
Roger Stenersen

is a full time faculty member in
ILPD. He was a former principal of a
Blue Ribbon School in Washington
County and did his graduate work in
Educational Administration at Salis-
bury University. His specialties are
Instructional Supervision and Group

Dynamics.

Samuel DellaVecchia, J.D.

is full time faculty member in the
Department of EDTL and primarily
teaches courses in School Law He
is an attorney and earned his J.D.
from the University of Baltimore,

and a MBA from Loyola.
Dr. Cinda Raley

is an instructor and program coor-
dinator for ILPD at the Southern
Maryland Higher Education Cen-
ter. Dr. Raley is a former class-
room teacher wi
County. She earned her doctorate
from University of Maryland, Col-

lege Park.

Stephen Bounds, J.D.

is adjunct professor for School
Law. Mr. Bounds is a former mem-
ber of the Howard County Board
of Education, and the Attorney for
the Maryland Association of

Boards of Education.

Dr. Daniel Cunningham

is adjunct professor for courses in
Leadership of the Schools. Dr.
Cunningham is former Associate
Superintendent with Frederick
County, and Director of High
School Assessment for MSDE. He
completed his doctorate with

Nova University.

Joseph Licata

is adjunct professor for School
Finance on the campus of Towson
University and at the HEAT Cen-
ter. Mr. Licata is an Associate
Superintendent with Harford
County. He did his graduate work

at Towson University.
Bill Hallock

t

Leadership in Education. He was Asso-
ciate Superintendent for Curriculum in
St . Maryds County
perintendent for Assessment in Balti-
more County. Dr. Thomas earned his

choice of many Dr. Theodore Haynie

alternatives."
d Willa A. Foster

is adjunct professor and University
S Gupervisor for Internships. Mr.
Hallock is a former principal with

is %lfacuéty m r'gber(:«)ltéhle Sot{thgrn
Maryﬂmd Higher BdOcStionTenter
where he recently was honored as

Doctorate at UMCP in Educational

Policy with an emphasis in Curriculum

Theory & Development.

0Outstanding | ns

Haynie most recently has been with
Calvert County Public Schools as
Director of System Performance,

HarfordGowy. . 6 Dr .

Dr. George Hohl

Is adjunct professor and University
Supervisor for Internships. Dr.

He earned his doctorate in Cur-
riculum at George Washington

University.

Dr. Brenda Conley Hohl is a former administrator

with Baltimore County. He earned
his doctorate from Nova Univer-

is a full time faculty member in ILPD
and a member of the Center for Lead-

sity.

INSTRUCTIONAL LEADER SHIP & PROFESSIONAL DEVELOPMENT
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These are the steps you need e  AFTER submitting your class
REGISTER ONLINE. e Enter youUWSERT 0 WS 0N 0 §ictration, check your schedule
Remember to have your student NAME and PASSWORD for that semester to be sure every-
ID# and all necessary class num- e  Click on: SA SELF SERVICE thing is ok.
bers and schedule availability for )
the semester before you begin. Click on: LEARNER SERVICE ®  Logoutif you wish.
Remember, not all classes are avail- e Click on: ACADEMICS
able at all times, and popular i
. e Click on: ENROLL IN A CLASS
courses fill quickly.
e  Click on the chosen term (left
side of screen): i.e. & Fall 2008
STEPS:
. e Click on ADD CLASSES BE AWARE OF HOLDS = <{z===
* Loginto OHOLDS6 placed on an ac
e  ENTER CLASS NUMBER OR g . .
http://wwwnew. towson.edu/ prohibit registration as well as re-
Click the small magnifying glass cordinggrades.| t i s the student
. icon to search for classes sponsibility to note and respond to any
e Click on: CURRENT STU- and all Oohol dsgprioi n a ti
e Click on right hand box on the
DENTS (left side of screen) to the start of the course.
h | REMEMBER T
e  Click on: (right side of screen) chosen class ( ©
CHECK CLASS AVAILABILITY
ONLINE REGISTRATION -
ON THE SCREEN)
' ) ENDS THE DAY BEFORE THE
e  Confirm class selection and
cliokk o CAMPUS SEMESTER STARTS
TowsonOnline Services No student will be allowed to register
e After registering for desired
for a class after a course has started.
e classes Click: SUBMIT
Eecords, Bursay and Finaneial e [F there is any problem, follow
A3d Systems wia Peopleloft
instructions and repeat all
necessary steps.
e - . o . )
ENROLLING IN THE INTERNSHIP The Internship in Educational Leadership is designed as a collaborative ex-

perience involving school/school system, the university, and the candidate in

practical applications of the knowledge, skills, and dispositions needed to be successful as an emerging instructional leader. Given the demands

of the 300 hour internship, it is anticipated that the internship will span multiple academic semesters. Students should enroll for either a Fall
internship (Augustfi June ) or Spring Internship (Januaryfi Augustl). It is imperative that individuals register for the internship in the

semester that the candidate anticipates completing the internship.

1) The Internship is considered a course. Dates for enrolling and ending the course ARE NOT FLEXIBLE. Individuals needing to meet

school system deadlines should enroll in the cour siwructormort he t i

the institution is able to accommodate an individual ds new ag
2) Inability to complete the internship in tboeomndesiegrated Si i

grade of o016 cannot be submitted to the school syhtoersa fon rei.
3) Individuals receiving wa Idr abdee roefqudlrée df daro teme oilnt earnrds hwiipg | be b

shipo for each subsequent semester wuntil the internship |is coc
4 Grades for the initial Internship course AND OExtenddaltirel nt er ncs

quirements have been met.

J
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Advising & Developing Bring Closure to Your Program:

Apply for Graduation

Programs of Study

All candidates are required to develop a program of study
with an advisor. This involves planning the schedule for pro-
fessional courses, approving possible transfer credits, and
discussing plans for the internship. Also important is discuss-
ing exit plans to bring closure to the program. The following

All candidates enrolled in programs leading to Administra-
tor | certification must apply for graduation to bring clo-

sure to the program.

Masterd6s degree candidates ar e
the Master of Science (MS in Human Resource Develop-

ment/Education Leadership Track).

are advisors at each site with email contact information.

SITE ADVISORS

Anne Arundel County

Dr. Kami Patrizio
Baltimore County/CCBC

kpatrizio@towson.edu Those in the |8 credit post-master program indicate the

degree as the Certificate of Advanced Study (CAS in Or-

Dr. Ron Thomas
Dr. Brenda Conley

Carroll County

Mr. Roger Stenersen

rathomas@towson.edu

bconley@towson.edu

rstenersen@towson.edu

ganizational Change/Administrator | Tack).

The Online Application for Graduation form is available

through the link to the Graduate School. The deadlines for

filing the graduation application are
HEAT/HECC

Ms. Nancy Longnecker nlongnecker@towson.edu

September |5 for December completion
Montgomery County

February | for May completion
Ms. Joann Mirgon

SMHEC
Dr. Cinda Raley
Dr. Ted Haynie

jmirgon@towson.edu

June | for August completion

craley@towson.edu

thaynie@towson.edu

Towson University continues to meet all the chal-

lenges and required standards for quality programs.
Consequently, Towson Universityo:
will not accept transfer credits from institutions that

are not required to meet the same level of rigor or

guaranteed standard of quality. Please discuss with

advisors regarding the transfer of credits from other

Transfer Credits & MSDE Approved Programs

In October 2006, all Maryland colleges and universi-
ties seeking MSDE approval for Administrator | pro-
grams were required to meet the standards of the
Maryland Instructional Leadership Framework (MILF).
Consequently, all Maryland institutions offering certifi-
cation programs were required to submit courses, as-
sessments, alignment matrices, and faculty vitae for re-
view by MSDE. Maryland institutions also must meet
multiple sets of standards that are included in an MSDE
approval: ISSLC (Interstate School Leaders Licensure
Consortium), ELCC (Educational Leadership Constitu-
ency Council), and TSSA (Technology Standards for
School Administrators). While our Maryland Institu-
tions find the imposition of so many standards burden-
some, these mandates provide a safeguard for candi-

institutions when developing a program of study.

T

DEVELOPMENT

5

dates.

INSTRUCTIONAL LEADER SHIP & PROFESSIONAL



TO PREPARE LEADERS AS FACILITATORS OF ACTIVE LEARNING

In keeping with the mission of the Metropolitan University, the ILPD
department is committed to providing leadership training and profes-
sional development to assist schools and school systems throughout
Maryland in meeting the challenges of educational change. Leadership
devel opment requires that we

to course scheduling, collaboration, and organizational assistance.

ILPD provides programs at multiple campus locations throughout
Maryland. While most campus locations have designated partners to
provide financial support to the employees enrolled in the regional
programs, students are permitted to take courses at other campus
locations. To accommodate enrollments, sections have been estab-
lished for those not participating in the designated partnership.
Therefore, when enrolling online, please note the campus location as
well as the designated partnership to ensure appropriate billing
through the Bursards Office.

ment for assistance if needed.

Due to work with multiple LEA partnerships and campuses, we hope

that all participants will cooperate with us and

4 Submit all application materials and complete application to the
program prior to, or within the first semester of coursework

¢ Avoid grades of Incompleteo
complete courses within the established timeframe will be finan-
cially responsible.
to fi

account s

mmedi at el
student

¢ Respond i
OHol dsd6 on

y

* loss of enrollment

* inability to record grades
* delayed graduation, or

* frozen transcripts.

4 Assume full financial responsibility for courses that are not eligible

for direct billing of the LEA partner if
* selecting an alternative

site to that designated in the

partnership
* reaching the individual limit

for LEAOds financial support
* entering a cohort outside the

LEA negotiated sequence for

group billing
* earning a grade other than an
0B. O

0AG6 or

nanc.
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Policy Reminders & Program Requirements

Required Orientation Meeting _

New candidates, and those planning internships are to
attend an orientation meeting to review policies and pro-
cedures, discuss internship requirements, portfolio devel-
opment and documentation, and to meet advisors and
university supervisors. This academic year, Orientation
Meetings will be held on August 18th and on January
22nd. The evening events will be from 5:00 d 8:00 PM. A

light dipmermwill & praviged. Barking passes will heseatn i t

with letters of invitation.

Required Comprehensive Exam _
ALL Administrator | Candidates must take and pass the 3
hour comprehensive examination prior to completing the
internship. The exam may be taken electronically at multi-
ple times during the year. Send an email to Ms. Davis, Dr.

DellaVecchia, or the site advisor to request the examina-
tion. Instructions and the exam are sent electronically.

C edhdidAcEsimust fak fhe exdniln hd F-Hor gittirpg.r Thé LPD D

exam is available electronically in the following timeframes

a cC ol

November Ifi |5
January 1-15
April 1-15

June 1-15

August I-¢50 ur ses. Candi dates unab

(1)

Mandated Internship Seminars
al mmuni za

d | hol d
Unlversit?%%{ar isor's are required i

tio n o0ho|
Hnive . . to conduct a mini-
mum’ of four seminars for interns. Discussions in the
seminars are related to reflective practice and implemen-
tation of internship goals. This is an opportunity to discuss
individual and group progress, refine thinking, solve prob-

s. 0

lems, and even share anxieties and frustrations.

Enrollment After Course Begins -

All graduate students enrolled in our Administrator | pro-
grams are required to register for courses prior to the

start of the course. Late registration ONLY may occur
within the oDrop/ Adddé peri
second class meeting. Students are responsible for inves-
tigating any problem with their own course registration.
Students not officially enrolled after the second class

meeting will NOT be allowed to sit in the class. Late en-
rollments are not an option and no grades will be issued

for late enrollments.

od,



Schedules For FALL 2008

HARFORD COUNTY HEAT/HECC CENTER

FALL 2008
INSTRUCTOR COURSE TITLE COURSE DAYS/TIMES DATES
NUMBER
R. Thomas Leadership of Schools ILPD 716 W 5:000 7:30 PM 9/3,9/17, 10/1, 10/8, 10/29
Sat 9:00AM- 2:30 PM 916, 9/20, 10/4, 10/11, 11/1
S. DellaVecchia School Law ILPD 603 W 5:000 7:30 PM 11/5, 1119, 1213, 12117, 117
Sat 9:00AM- 2:30 PM 11/8, 11/22, 12/6, 12/20,1/10
N. Longnecker Leadership & Group Dynamics ILPD 668 W 5:00 6 7:30 PM 9/10, 10/8, 11/12,12/10,
1/14, 1721,
S 9:00AM 9 2:30 PM 1/17, 1124
N. Longnecker Internship in Inst. Leadership ILPD 797 TBA 8/27 & 1124
TBA Internship in Inst. Leadership ILPD 797 TBA 8/27 & 1124
ELECTIVE COURSES FOR MASTER®S DE
M.Hickey Lead Theory & Practice ILPD 670 W 5:000 7:30 PM 9/3,9/17, 10/1, 10/15, 10/29
Sat 9:00AM- 2:30 PM 916, 9120, 10/4, 10/18, 11/1
). Licata Budget & Finance ILPD 745 W 5:000 7:30 AM 11/5, 11719, 12/3, 12/17, 1/7
Sat 9:00AM- 2:30 PM 11/8, 11/22, 12/6, 12/20,1/10
D. Rozmairek Special Topics: ILPD 671 W 5:000 7:30 AM 9/10, 10/8, 1/12,12/10,

Writing for Educational Leaders

Sat 9:00AM- 2:30 PM

1714, 1/21,
1117, 1724

ANNE ARUNDEL COUNTY/CARVER CENTER

FALL 2008
INSTRUCTOR COURSE TITLE COURSE DAYS/TIMES DATES
NUMBER
TBA Leadership of Schools ILPD 716 W 5:008 7:30 PM 9/3,9/17, 10/1, 10/15, 10/29
Sat 9:00AM- 2:30 PM 9/6, 9/20, 10/4, 10/18, 11/1
K. Patrizio Supervision ILPD 78I W 5:008 7:30 PM 11/5, 11719, 12/3, 12/17, 1/7
Sat 9:00AM- 2:30 PM 11/8, 11/22, 126, 12/20,1/10
B. Hadley Leadership & Group Dynamics ILPD 668 W 5:008 7:30 PM 9/10, 10/8, 11/12,12/10,
1/14, 1121,
Sat 9:00AM- 2:30 PM 1117, 124
MONTGOMERY COUNTY/SHADY GROVE
FALL 2008
INSTRUCTOR COURSE TITLE COURSE DAYS/TIMES DATES
NUMBER
J. Neapolitan Curriculum ILPD 667 W 5:008 7:30 PM 9/3,9/17, 10/1, 10/15, 10129
Sat 9:00AM- 2:30 PM 9/6, 9/20, 10/4, 10/18, 11/1
R. Stenersen Supervision ILPD 78I W 5:008 7:30 PM 15, 11719, 12/3, 12/17, 1/7
Sat 9:00AM- 2:30 PM 11/8, 11/22, 12/6, 12/20,1/10
J. Mirgon Internships ILPD 797 TBA 8/27 8 1/24

INSTRUCTIONAL LEADER SHIP & PROFESSIONAL

DEVELOPMENT
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S. DellaVecchia Law ILPD 603 W 5:000 7:30 PM 9/3,9/17, 10/1, 10/15, 10/29
Sat 9:00AM- 2:30 PM 916, 9/20, 10/4, 10/18, 11/1
M. Hickey Leadership of Schools ILPD 716 W 5:000 7:30 PM 1175, 11119, 12/3, 12/17, 1/7
Sat 9:00AM- 2:30 PM 11/8, 11/22, 12/6, 12/20,1/10
B. Conley Lead. Group Dynam ILPD 668 W 5:00 8 7:30 PM 9/10, 10/8, 11/12,12/10,
1/14, 1721,
Sat. 9:00AM-2:30 PM 1/17, 1124
R.Thomas Internship ILPD 797 TBA 8/27 6 1/24
ELECTIVECOURSES FOR MASTERGS DE
S. DellaVecchia Special Education Law** SPED 635%* Thursdays 57 7:30 9/8h 12/12
D. Rozmiarek Writing for Educational Leaders ILPD 670 W 5:000 7:30 PM 9/3,9/17, 10/1, 10/15, 10/29
Sat 9:00AM- 2:30 PM 9/6, 9/20, 10/4, 10/18, 11/1
R. Thomas Classroom Assessment ILPD 614 W 5:000 7:30 PM 11/5, 11/19, 12/3, 12/17, 117
Sat 9:00AM- 2:30 PM 11/8, 11/22, 12/6, 12/20,1/10
J. Mirgon Leadership Theory ILPD 672 W 5:00 6 7:30 PM 9/10, 10/8, 11/12,12/10,
1714, 1/21,
Sat. 9:00AM-2:30 PM 1117, 124
TOWSON UNIVERSITY CAMPUS
FALL 2008
INSTRUCTOR COURSE TITLE COURSE # DAYS/TIMES DATES ROOM
S. DellaVecchia School Law ILPD 603 M 5-7:30 Sept.8 - Dec HH 122
K. Patrizio Curriculum & Assess. ILPD 667 Tuesday 5-7:30 Sept. - December HH 122
M. Nicholas Lead. Group Dyn ILPD 668 W 4:30 6 8:30 Sept. 3, 10, 24 HH 122
Oct. I, 15,22
R. Thomas Leadership of Schools ILPD 716 R 5:00 8 7:30 Sept. - Dec HH 122
M. Nicholas Discipline & Manage- ELED 640/ Friday 4:30 6 7:00 9/12,9/19, 10/10, 10/17 HH 122
ment SCED 635 Saturday 9:003 3:00 9/13,920, 10/11, 10/18
J. Neapolitan Trans. Lead. & Staff ILPD 742 W 5:008 7:30 PM 11/5,11/19,12/3,12/17,1/7 HH 122
Dev. Sat 9:00AM- 2:30 11/17,12/1,12/15,1/5,1/10
M. Nicholas TFT Advising N/A Sat. 9:00 & 3:00 9/5, 10/4, 1171, 12/6 HH 313
SOUTHERN MARYLAND/SMHEC
FALL 2008
INSTRUCTOR COURSE TITLE COURSE # DAYSI/TIMES DATES
L. Perrygo Research & Info. Tech EDUC 605 Thur. 5:30- 8:00 Sept. 4 0 Dec. 18
A. Sturrock Curriculum & Assess. ILPD 667 Tues. 5:30 0 8:00 Sept. 2 & Dec. 16
M. Moreland Leadership & Group Dyn. ILPD 668 Mon. 5:30 8 8:00 Sept. 8 & Dec. 14
T. Haynie Internship ILPD 797 TBA 8/25 0 1/24
T. Haynie Internship ILPD 797 TBA 8258124




Schedules Spring 2009

HARFORD COUNTY HEAT/HECC CENTER

INSTRUCTOR COURSE TITLE COURSE NUMBER DAYS/TIMES DATES
Staff Curriculum & Assessment ILPD 667 W 5:000 7:30 PM 1/28,2/11, 2/25, 3/11, 3/25
Sat 9:00AM- 2:30 PM 1/31,2/14, 2/28, 3/14, 3/28
N. Longnecker Supervision ILPD 781 W 5:000 7:30 PM 4/1, 4/15, 4/29, 5/13, 5/27
Sat 9:00AM- 2:30 PM 4/4, 4/18, 5/2, 5/16, 5/30
N. Longnecker Internship in Inst. Leadership ILPD 797 TBA 1126 6 8/1
TBA Internship in Inst. Leadership ILPD 797 TBA 1/26 8 8/1
REQUIRED COURSES FOR MASTER®S DH
M. Hickey Learning Communities ILPD 743 W 5:000 7:30 PM 1/28, 2/11,2/25, 3/11,3/25
Sat 9:00AM- 2:30 PM 1/31,2/14, 2/28, 3/14, 3/28
R. Thomas Data Based Decision-Making ILPD 740 W 5:008 7:30 PM 4/1, 4/15, 4/29,5/13, 5/27
Sat 9:00AM- 2:30 PM 4/4, 4/18,5/2, 5/16, 5/30
TBA Transformational Lead. & ILPD 742 W 5:008 7:30 PM 4/8, 5/20, *
Staff Deve.
6/3, 6/17, 6/24 *
Sat 9:00AM- 2:30 PM 6/6, 6/20, 6/27*

ANNE ARUNDEL COUNTY/CARVER CENTER

SPRING 2009
INSTRUCTOR COURSE TITLE COURSE DAYS/TIMES DATES
NUMBER
S. DellaVecchia School Law ILPD 603 W 5:000 7:30 PM 1/28, 2/11, 2/25, 3/11, 3/25
Sat 9:00AM- 2:30 PM 1/31,2/14, 2/28, 3/14, 3/28
K. Patrizio Curriculum & Assess- ILPD 667 W 5:008 7:30 PM 411, 4115, 4129, 5/13, 5/27
ment Sat 9:00AM- 2:30 PM 4/4, 4/18, 52, 5/16,5/30
STAFF Internships ILPD 797 TBA 1126 88/1
STAFF Internships ILPD 797 TBA 1/26 0 8/1

MONTGOMERY COUNTY/SHADY GROVE

SPRING 2009
D.Cunningham Administration ILPD 716 W 5:000 7:30 PM 1/28, 2/11,2/25, 3/11,3/25
Sat 9:00AM- 2:30 PM 1/31,2/14, 2/28, 3/14, 3/28
S. DellaVecchia Law ILPD 603 W 5:0008 7:30 PM 4/1,4/15, 4/29,5/13, 5/27
Sat 9:00AM- 2:30 PM 4/4, 4/18,5/2, 5/16, 5/30
J. Mirgon Lead. & Group Dynamics ILPD 668 W 5:000 7:30 PM 4/8, 5/20, *
6/3, 6/17, 6/24 *
Sat 9:00AM- 2:30 PM 6/6, 6/20, 6/27*
J. Mirgon Internship ILPD 797 TBA
S. DellaVecchia Internship ILPD 797 TBA

INSTRUCTIONAL LEADER SHIP & PROFESSIONAL DEVELOPMENT



BALTIMORE COUNTY: CCBC/HUNT VALLEY

SPRING 2009
R. Stenersen Supervision ILPD 781 W 5:000 7:30 PM 1/28, 2/11, 2/25, 3/11, 3/25
Sat 9:00AM- 2:30 PM 1/31,2/14, 2/28, 3/14, 3/28
K.Patrizio Curriculum ILPD 667 W 5:000 7:30 PM 4/1, 4/15, 4/29, 5/13, 5/27
Sat 9:00AM- 2:30 PM 4/4, 4/18, 5/2, 5/16, 5/30
R.Thomas Internship ILPD 797 TBA TBA
M. Hickey Internship ILPD 797 TBA TBA
TBA Internship ILPD 797 TBA TBA
ELECTIVE FOR MASTERO®S DE
COURSES
TBA Transformational Lead. & Staff ILPD 742 W 5:008 7:30 PM 1128, 2/11, 2125, 3/11, 3/25
Development Sat 9:00AM- 2:30 PM 1/31,2/14, 228, 3/14, 3/28
M. Hickey Learning Communities ILPD 743 W 5:000 7:30 PM 4/1, 4/15, 4/29, 5/13, 5/27
Sat 9:00AM- 2:30 PM 4/4, 4/18, 5/2, 5/16, 5/30
D. Rozmairek Research & Info Technology EDUC 605 W 5:000 7:30 PM 4/8, 5/20, *
6/3, 6/17, 6/24 *
Sat 9:00AM- 2:30 PM 6/6, 6/20, 6/27*

TOWSON UNIVERSITY CAMPUS SCHEDULE

SPRING 2009
INSTRUCTOR COURSE TITLE COURSE DAYS/TIMES DATES LOCATION
NUMBER
R. Stenersen Seminar in Supervision ILPD 781 M 5:00 -7:30 HH 122
K. Patrizio Classroom ILPD 614 Tuesday 5:00 -7:30 HH 122
Assessment.
B. Conley Interpersonal Rela- ILPD 744 Thursday 5:00A 7:30 HH 122
tions & Group Dy.

J. Licata School Budget & Fiscal ILPD 745 Wednesday 7:00f 9:40 TBA

M. Nicholas Discipline & Manage- ELED 640/ Friday 4:30 & 7:00 HH 122
ment SCED 635 Saturday 9:008 3:00
M. Nicholas Teacher as Researcher EDUC Sat. 9:00 & 3:00 HH 313
734
SOUTHERN MARYLAND/SMHEC
SPRING 2009
INSTRUCTOR COURSE TITLE COURSE # DAYS/TIMES DATES

T. Haynie Leadership of the Schools ILPD 716 5:30f1 8:00 1/28f 5/16

TBA School Law ILPD 667 5:30f 8:00 12801 5/16

TBA Leadership Theory & Practice HRD 602 5:30 6 8:00 1/28i 5/16

T. Keeley Change in the Workplace HRD 641 5:30f1 8:00 1/28i 5/16

T. Haynie Internship ILPD 797 TBA 17280 8/
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ILPD DATES TO REMEMBER
Academic Calendar 2008 n 2009

FALL 2008 SPRING 2009
August 30 Saturday Last day to enroll online January 7 Wednesday Return to off-campus classes
in Executive Format
September 2 Tuesday Classes begin on campus )
Change of Schedule begins January 24 Saturday La.st meeting of fall courses
in Executive Format
September 3 Wednesday = Off-campus courses begin Last day to enroll online
September |10 Wednesday = Change of Schedule ends January 26 Monday Spring semester begins
Last day to drop ILPD Change of Schedule begins
courses on campus
January 28 Wednesday Off-campus courses begin
September 12 Friday Last day to withdraw from
ILPD off-campus courses
February 15 Sunday Last day to apply for
September 15 Monday Last day to apply for winter spring graduation
graduation
February 3 Tuesday Last day to drop ILPD
September 29 Monday Last day to withdraw from courses on campus
campus courses
. . February 6 Friday Last day to withdraw from
October 17 Friday Midterm for campus courses ILPD off-campus courses
March 157 22 Spring Break Towson campus only ***
November | Saturday Last class for off-campus
Executive Format March 28 Saturday Last class for off-campus
Executive Format
November 5 Wednesday Second course begins in
Executive Format April | Wednesday Second course begins in
Executive Format
November 26 Wednesday Thanksgiving Holiday begins;
No classes thru Saturday May 12 Tuesday Last class for campus
courses
December | Monday Classes resume
May I3f 19 Wed 8Tue On campus course exams
December 15 Monday Last class for campus
courses May 20 22 Wed fi Fri Spring Graduation
December 16-22 Mon-Mon On campus course exams Day & Times: TBA
December 20 Saturday Last class prior to winter May 30 Saturday Se;ond Sprif‘g course ends
holiday in Executive Format
January 11 Sunday  College of Education June | Monday Last day to %ppl¥ for
Graduation at 10 AM summer graduation
June 27 Saturday Third spring course ends
in Executive Format
Y=
| August 1 Saturday Spring Internships end

INSTRUCTIONAL LEADER SHIP & PROFESSIONAL DEVELOPMENT
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Important Dates for ILPD Candidates

August 18 Required Orientation for all new candidates and fall interns**

August 30 Last day to enroll online for all ILPD fall courses

September 15 Last day to apply for December graduation *** /\ /\
January 11 College of Education Graduation (10:00 AM) / \
January 22 Required Orientation for all new candidates and spring interns** ’ Q
January 24 Last day to enroll online for all ILPD spring courses

January 24 Fall Internship ends ‘
February 15 Last day to apply for May graduation

May 20f 22 College of Education Graduation TBA

June 1 Last day to apply for August graduation

August 1 Spring internship ends

e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . e .

HELPFUL CONTACTS FOR PROBLEMS & INQUIRES

ILPD Office

Administrative Assistant Ms. Rene Davis 410-704-4623 radavis@towson.edu

Department Chair Dr. Roxana DellaVecchia 410-704-2422 rdellavecchia@towson.edu

CAS Program Director Dr. Jane Neapolitan 410-704-4954 jneapolitan@towson.edu

MS Program Director  Dr. Roxana DellaVecchia 410-704-2422 rdellavecchia@towson.edu

Teachers for Tomorrow Dr. Marilyn Nicholas 410-704-2987 mnicholas@towson.edu
Center for Leadership  Dr. Michael Hickey 410-704-5038 mehickey@towson.edu

Towson Learning Network (TLN) Office

Coordinator for ILPD Off-campus Programs Mr. John Desmone 410-704-2349  jdesmone@towson.edu

TLN Administrative Assistant Ms. Mary Ann Erdman  410-704-2639 merdman@towson.edu

Director of TLN Ms. Beverly German 410-704-5382  bgerman@towson.edu
Graduate School Office

Admissions Ms. Fran Musotto 410-704-2501 fmusotto@towson.edu

Admissions Ms. Erika Carlson-Hiles  410-704-2501 ecarlson@towson.edu

Graduation Clearance Ms. Laura Amos 410-704-3092 lamos@towson.edu
Bursarés Office

Billing disputes Ms. Susan Glaeser 410-704-6231 sglaeser@towson.edu

Enrollment Services

Class Enrollment & Grade Recording Ms. Jean Foley 410-704-2020  jfoley@towson.edu
Dowell Health Center

Immunization Records & Holds Dr. Jane Halpern 410-704-2466  jhalpern@towson.edu
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