Table 64 through 70 File Link
Table 64. Assessment of Capstone Internship by Mentor Teachers and University Supervisors: Diversity-related INTASC Principles

	INTASC Principles
	
	F03
	S04
	F04
	S05
	F05
	S06
	Weighted Mean

	2

Child Devel.
	Mentor teacher 
	4.67
	4.60
	4.63
	4.48
	4.45
	4.43
	4.52

	
	University supervisor 
	4.58
	4.51
	4.51
	4.52
	4.46
	4.45
	4.49

	3

Diversity
	Mentor teacher 
	4.56 
	4.49
	4.53 
	4.45 
	4.39 
	4.37
	4.45

	
	University supervisor 
	4.56
	4.47
	4.53
	4.42
	4.39
	4.48
	4.47

	7

Planning
	Mentor teacher
	4.69
	4.63
	4.64
	4.56
	4.53
	4.50
	4.57

	
	University supervisor 
	4.69
	4.71
	4.62
	4.61
	4.58
	4.59
	4.62

	Rating Scale: 5=Distinguished 4=Proficient 3=Satisfactory 2=Basic 1=Unsatisfactory


Table 65. Program Evaluations by Graduating Interns: Diversity-Related INTASC Principles
	INTASC Principles
	Fall 03
	Sp 04
	Fall 04
	Sp 05
	Fall 05
	Sp 06
	Weighted Mean

	
	N=169
	N=312
	N=175
	N=348
	N=172
	N=355
	N=1531

	2
	4.51
	4.52
	4.23
	4.19
	4.17
	4.21
	4.30

	3
	4.07
	4.20
	4.03
	3.98
	4.13
	4.12
	4.09

	7
	4.21
	4.44
	4.26
	4.30
	4.27
	4.33
	4.32

	Rating Scale: 5=Strongly Agree; 4=Agree; 3=Mildly Agree; 2=Mildly Disagree; 1=Strongly Disagree


Table 66. Assessment of Capstone Portfolio by P-16 Reviewers: Diversity-Related INTASC Principles

	INTASC Principles
	Fall 03

(N=156)
	Sp 04

(N=268)
	Fall 04

(N=169)
	Sp 05

(N=285)
	Fall 05

(N=173)
	Sp 06

(N=372)
	Weighted Mean
(N=1423)

	2
	4.44
	4.36
	4.35
	4.48
	4.24
	4.42
	4.39

	3
	4.35
	4.42
	4.32
	3.42
	4.20
	4.35
	4.36

	7
	4.48
	4.55
	4.49
	4.45
	4.33
	4.45
	4.46

	Rating Scale: 5=Distinguished 4=Proficient 3=Satisfactory 2=Basic 1=Unsatisfactory


Table 67. Evaluation of Program Effectiveness One Year after Graduation: Diversity-Related INTASC Principles

	INTASC Principle
	F00-S01
	F01-S02
	F02-S03
	F03-S04
	F04-S05
	Weighted Mean

	
	N=94
	N=67
	N=124
	N=138
	N=85
	N=508

	2
	3.46
	3.83
	4.00
	3.93
	3.82
	3.83

	3
	3.12
	4.20
	4.08
	4.04
	3.89
	3.87

	7
	3.54
	4.11
	4.08
	4.21
	4.12
	4.03

	(Rating Scale: 5 =Strongly agree; 4 = Agree; 3 = Mildly agree; 2 =Mildly disagree; 1 =Strongly disagree


Table 68. Evaluation of Program Effectiveness Three Years after Graduation: Diversity-Related INTASC Principles

	INTASC Principles
	Class of

F00-S01
	Class of

F01–S02
	Class of

F02–S03
	Weighted Mean

	2
	3.77
	4.20
	4.23
	4.09

	3
	3.45
	3.76
	3.74
	3.67

	7
	3.55
	4.20
	4.39
	4.10

	(Rating Scale: 5 =Strongly agree; 4 = Agree; 3 = Mildly agree; 2 =Mildly disagree; 1 =Strongly disagree)


Table 69. Ratings of Program’s Effectiveness in Diversity Preparation, One Year after Graduation

	Question
	Class of F00-S01
	Class of F01-S02
	Class of F02-S03
	Class of F03-S04)
	Class of F04-S05
	Weighted Mean

	
	N=94
	N=67
	N=124
	N=138
	N=85
	N=508

	13
	2.92
	3.72
	3.79
	3.84
	3.94
	3.72

	14
	3.08
	3.55
	3.71
	3.42
	3.60
	3.47

	(Rating Scale: 5 =Strongly agree; 4 = Agree; 3 = Mildly agree; 2 =Mildly disagree; 1 =Strongly disagree)


Table 70. Employer Survey Ratings of Graduates’ First Year Performance: Diversity-Related INTASC Principles

	INTASC Principles
	F02-S03

N = 64
	F03–S04

N = 32
	F04 –S05

N = 135
	Weighted Mean

N = 231

	2
	4.62
	4.68
	4.29
	4.44

	3
	4.26
	4.35
	3.89
	4.06

	7
	4.75
	4.75
	4.57
	4.64

	(Rating Scale: 5 =Strongly agree; 4 = Agree; 3 = Mildly agree; 2 =Mildly disagree; 1 =Strongly disagree)


