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Table 64. Assessment of Capstone Internship by Mentor Teachers and University Supervisors: Diversity-related INTASC Principles

	INTASC Principles
	
	F03
	S04
	F04
	S05
	F05
	S06
	Weighted Mean

	2

Child Devel.
	Mentor teacher 
	4.67
(N=144)
	4.60
(N=278)
	4.63
(N=206)
	4.48
(N=335)
	4.45
(N=205)
	4.43
(N=432)
	4.52
(N=1600)

	
	University supervisor 
	4.58
(N=155)
	4.51
(N=264)
	4.51
(N=189)
	4.52
(N=314)
	4.46
(N=208)
	4.45
(N=436)
	4.49
(N=1567)

	3

Diversity
	Mentor teacher 
	4.56 
(N=144)
	4.49
(N=278)
	4.53 
(N=206)
	4.45 
(N=335)
	4.39 
(N=205)
	4.37
(N=432)
	4.45
(N=1600)

	
	University supervisor 
	4.56
(N=155)
	4.47
(N=264)
	4.53
(N=189)
	4.42
(N=314)
	4.39
(N=208)
	4.48
(N=436)
	4.47
(N=1567)

	7

Planning
	Mentor teacher
	4.69
(N=144)
	4.63
(N=278)
	4.64
(N=206)
	4.56
(N=335)
	4.53
(N=205)
	4.50
(N=432)
	4.57
(N=1600)

	
	University supervisor 
	4.69
(N=155)
	4.71
(N=264)
	4.62
(N=189)
	4.61
(N=314)
	4.58
(N=208)
	4.59
(N=436)
	4.62
(N=1567)

	Rating Scale: 5=Distinguished 4=Proficient 3=Satisfactory 2=Basic 1=Unsatisfactory


Table 65. Program Evaluations by Graduating Interns: Diversity-Related INTASC Principles
	INTASC Principles
	Fall 03
	Sp 04
	Fall 04
	Sp 05
	Fall 05
	Sp 06
	Weighted Mean

	
	N=169
	N=312
	N=175
	N=348
	N=172
	N=355
	N=1531

	2
	4.51
	4.52
	4.23
	4.19
	4.17
	4.21
	4.30

	3
	4.07
	4.20
	4.03
	3.98
	4.13
	4.12
	4.09

	7
	4.21
	4.44
	4.26
	4.30
	4.27
	4.33
	4.32

	Rating Scale: 5=Strongly Agree; 4=Agree; 3=Mildly Agree; 2=Mildly Disagree; 1=Strongly Disagree


Table 66. Assessment of Capstone Portfolio by P-16 Reviewers: Diversity-Related INTASC Principles

	INTASC Principles
	Fall 03

(N=156)
	Sp 04

(N=268)
	Fall 04

(N=169)
	Sp 05

(N=285)
	Fall 05

(N=173)
	Sp 06

(N=372)
	Weighted Mean
(N=1423)

	2
	4.44
	4.36
	4.35
	4.48
	4.24
	4.42
	4.39

	3
	4.35
	4.42
	4.32
	3.42
	4.20
	4.35
	4.36

	7
	4.48
	4.55
	4.49
	4.45
	4.33
	4.45
	4.46

	Rating Scale: 5=Distinguished 4=Proficient 3=Satisfactory 2=Basic 1=Unsatisfactory


