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Referral Assistance
State Employee Assistance Program (EAP) 
By supervisor/HR referral only, except for domestic violence 
410-767-5846

Towson University Counseling Center 
(Campus)  410-704-2512

Outpatient
Towson University Counseling Center  
(Campus) 
410-704-2512

Addictions Counseling Service (Pikesville) 
410-484-3333

Eastern Area Treatment Program  
(Rosedale) 
410-887-6465

The HART Group (Hope and Recovery Today)  
(Parkville) 
410-661-7200

Kolmac Clinic  
(Sheppard Pratt/GBMC)  
410-296-9747

Detoxification
Greater Baltimore Medical Center (E.R.) 
(Towson) 
443-849-2225

Johns Hopkins Bayview Medical Center 
(Baltimore City) 
(Inpatient)  410-550-1908 
(Outpatient Detox)  410-550-1258

Howard County General Hospital (E.R.) 
(Columbia) 
410-740-7777

Ashley (Havre de Grace) 
1-800-799-4673

General Information
Baltimore County Bureau of Behavioral Health 
410-887-3828

Alcoholics Anonymous 
410-663-1922

Narcotics Anonymous  
1-800-317-3222

Al-Anon 
410-832-7094

Towson University’s policies, programs and activities comply with federal and state 

laws and University System of Maryland regulations prohibiting discrimination 

on the basis of race, color, religion, age, national origin, sex, disability and sexual 

orientation.

Substance Abuse Education, Counseling 
and Rehabilitation Services

Members of the Towson University 
Community:

Information is the key to community safety  
and increased quality of life.

In compliance with federal law, this pamphlet 
contains the university’s policies on substance 
abuse, as well as information on crime awareness 
and campus security.

Please take time to review the enclosed 
information. Working together, we can maintain 
a comfortable university community for all 
students, faculty and staff.

James P. Sheehan 
Vice President for Administration and Finance
and CFO

�

Dr. Marcia G. Welsh
Provost and Vice President for Academic Affairs

 

Deb Moriarty, Ph.D.
Vice President for Student Affairs



University System of Maryland Policy

The University System of Maryland, as an employer, 
strives to maintain a campus free from the illegal use, 
possession, or distribution of controlled substances (as 
defined pursuant to Controlled Substances Act 21, U.S.C. 
Sections 801, et. seq.) Unlawful manufacture, distribution, 
dispensation, possession or use of controlled substances by 
members of the university community is prohibited under 
university policy. 

In addition to any legal penalties under federal and 
state law, employees found to be in violation of this policy 
or the Maryland Governor’s Executive Order on Substance 
Abuse, 01.01.1991.16, may be subject to corrective 
action under applicable university personnel policies. The 
university supports programs aimed at the prevention of 
substance abuse by university employees. Employees are 
encouraged to seek assistance for substance-dependency 
problems. Employee-assistance counseling and leaves of 
absence to attend rehabilitation programs are appropriate 
means of dealing with these problems.

Towson University Policy
The use of controlled substances and the abuse of 
alcohol present a serious threat to individual health 
and everyone’s safety. Moreover, the use of illegal 
drugs and the abuse of alcohol can result in less than 
complete reliability, stability and good judgment, which is 
inconsistent with the standards set for the faculty, staff 
and students of this university. Towson University strives 
to maintain a campus free from illegal use, distribution 
or possession of controlled substances. Any person found 
to be participating in such activity will be subject to 
administrative disciplinary action, mandatory counseling 
and treatment, and/or criminal proceedings.

The use, possession and/or sale of illegal drugs are 
considered violations of Towson University’s Code of 
Student Conduct, the faculty contract, and the terms of 
employment of regular and contingent (exempt/non-
exempt) staff. Faculty, students and employees who use, 
possess or sell illegal drugs shall be subject to discipline, 
including mandatory counseling, suspension or dismissal 
from the university. The university will take disciplinary 
action based on reasonable available information; 
such action will be independent of any civil or criminal 
processes precipitated by the same incident and will 
follow the policies and procedures of the university and 
the University System of Maryland Board of Regents. 
In the workplace, use, possession and/or sale of illegal 
drugs and controlled substances are also violations of 
state and federal laws for which individuals are subject 

to university disciplinary processes and/or arrest and 
criminal prosecution.

These serious situations must be handled in ways which 
ensure the protection of the civil rights and handicapped 
rights of the accused, the treatment and rehabilitation of, 
and the notification of the necessary administrative and 
legal authorities.

Specific procedures for reporting drug use, penalties 
and appeals are part of the Towson University Code of 
Conduct. Employee disciplinary measures and appeals for 
violations of this policy as well as other policies of the 
university are part of the Faculty Handbook, the Part-time 
Faculty Handbook, and the Personnel Manual.

In addition to the university policy on substance 
abuse, all employees of the university, including student 
employees, are subject to the Maryland Governor’s 
Executive Order 01.01.1991.16 on the Drug- and Alcohol-
Free Workplace. All individuals on Towson University’s 
campus are subject to the university’s smoke-free policy, 
which prohibits smoking on all campus grounds. 

In accordance with federal legislation, Towson 
University’s substance abuse policy will be distributed 
annually to all students and employees.

Education
In accordance with federal legislation, there will be an 
annual distribution to each employee and student of:
1.	� The dangers of drug abuse;
2.	� The institution’s policy of maintaining a drug-
        free campus;
3.	� Standards of conduct that clearly prohibit, at 

a minimum, the unlawful possession, use or 
distribution of illicit drugs and alcohol by students 
and employees on university property or as part of 
any university activities;

4.	� A description of applicable legal sanctions under 
local, state or federal law;

5.	� A description of health risks associated with the use 
of illicit drugs and abuse of alcohol;

6.	� A description of available drug or alcohol counseling, 
treatment or rehabilitation and/or reentry programs; 
and

7.	 �A clear statement of the disciplinary sanctions that 
the university will impose on students and employees.

All supervisory faculty and staff will receive training 
on drug awareness and treatment. This training program 
shall include existing as well as new supervisory personnel. 
Drug awareness training will be an integral part of the 
university’s student orientation program.

Faculty and staff orientations will include programming 
specially designed to focus on the university’s policy 

toward substance abuse.

Employee/Student Assistance Programs
Towson University’s health and drug education programs 
will inform the entire university community of the physical 
and psychological effects of the non-medically supervised 
use of illegal drugs, alcohol and consciousness-expanding 
drugs. The education program shall make individuals aware 
of the consequences of prosecution under local, state and 
federal laws and the rules for governance for university-
imposed discipline.

The university recognizes the importance of individual 
rights and respects the privacy of employees and students. 
To this end, the university has an established counseling 
program for students and an Employee Assistance Program 
(EAP) for faculty and staff. These programs have been 
designed to provide counseling and rehabilitative services. 
Employees and students are encouraged to contact the 
appropriate program in the event they have a substance 
abuse problem. In this way a student or employee can 
correct the problem before it jeopardizes a job, an 
education, a family or an individual’s well being.

Employees or students who need help with a problem 
of drug abuse shall be encouraged to call the Counseling 
Center, the Health Center, Human Resources or the Office 
of the Vice President for Student Affairs. The resources of 
the Counseling Center shall be available for supervisors 
who wish consultation in handling employees who may 
have substance abuse problems. The call will be treated 
with confidentiality and respect. 

Voluntary participants in an assistance program will 
not jeopardize their continued employment or enrollment 
at the university provided that their job performance or 
behavior is consistent with established standards. However, 
voluntary participation in an assistance program will 
not prevent disciplinary action for violation of the policy 
described herein, where such violation has already occurred.

Suspected Drug Use, Possession or Sale
The use, possession or sale of illegal drugs are violations of 
state and federal laws for which all offenders are subject 
to arrest and criminal prosecution, as well as university 
administrative processes. These serious offenses must be 
handled in ways to ensure the guarding of evidence, the 
protection of civil rights of the accused, and notification 
of the proper authorities. To this end, specific procedures 
outlined in this policy are to be followed in any campus 
situation where substances are suspected to be illegal drugs.

Any individual, student or employee directly associated 
with the University System of Maryland who uses or 
becomes involved with illegal prescription drugs without 
proper medical supervision, shall be subject to discipline, 
including suspension or dismissal, as appropriate.

Students, faculty and staff, in their routine activities, 
may observe suspected illegal drug activities. As a 
result, some staff members may become involved in the 
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determination of disciplinary action that follows suspected 
use, possession or distribution of an illegal substance. 
Specific actions or responsibilities in regard to the 
suspicion of illegal substances have been outlined in other 
paragraphs of this policy.

The university reserves the right to conduct drug 
testing consistent with applicable federal and state laws.

Alcohol Use and Abuse
Towson University views with alarm the potential and real 
problems caused by alcohol abuse and alcoholism. The 
alcohol policy has been directed to students and employees 
engaged in the legal use of alcohol. The implicit as well 
as explicit focus for prudent drinking is with moderation 
rather than intoxication.

Any person using alcoholic beverages at any time 
and at any place while on the Towson University campus 
is responsible to civil and university authorities for 
compliance with state and county law.

It is against Maryland state law for anyone under 
the age of 21 to purchase, possess or consume alcoholic 
beverages.

It is unlawful for any minor to knowingly and willfully 
make any misrepresentation or false statement as to his/
her age in order to obtain alcoholic beverages.

It is unlawful for any person to purchase alcoholic 
beverages for consumption by an individual who is known 
to be a minor.

It is unlawful for any person to possess open containers 
of any alcoholic beverages in a public place.

Policies concerning the possession and/or use of 
alcoholic beverages on campus and at special university/
community events shall be the delegated responsibility of 

the Vice President for Student Affairs.

Procedures for Reporting Substance Abuse
The following information shall provide the basic 
guidelines for the reporting of student or employee drug 
use, possession, sale or distribution. Other procedures to be 
followed have been specified in other sections of this policy.

Upon observing or receiving a report of suspected use, 
possession or distribution of an illegal drug or the illegal 
use of alcohol, faculty, staff and/or students shall proceed 
in the following manner:

Step One:  Report suspicions of illegal drug and/or 
alcohol use or possession to the Towson University Police 
immediately. Also notify the administrator of your area or 
the appropriate vice president. Any faculty or staff member 
who observes the workplace use or possession of illegal 
drugs or alcohol must take appropriate action.

Students observing drug activity in the residence 
halls should notify the University Police immediately. In 
addition to notifying the police you should also notify a 
housing staff member. These administrators will notify the 
appropriate authorities and take appropriate action.

Step Two:  Use judicious thought and sound judgment 
when observing individuals suspected of illegal drug or 
alcohol use, possession or distribution. It is preferable to  
leave drugs or alcohol in their original location until the 
authorities take action.

Step Three:  The University Police will determine if 
state or federal laws may have been violated. University 
employees should not become involved in mediating any 

situation involving illegal drug or alcohol use.

Penalties for Students
In addition to the laws of the University System of 
Maryland, the state of Maryland and the nation, Towson 
University students shall be governed by rules referred 
to as the  “Towson University Code of Student Conduct.” 
Within these campus guidelines, students shall be subject 
to institutional discipline if they use, possess, distribute or 
sell illegal drugs and illegally use or abuse alcohol. There 
may be various penalties applied to the student convicted 
of misuse of drugs and alcohol, depending on the situation. 
Individuals are encouraged to use voluntary rehabilitation 
programs and may be required to receive mandatory 
counseling and treatment. If a student is suspected by the 
University Police to have violated state and/or federal laws 
with regard to illegal drugs or use of alcohol, the student 
will be subject to arrest and criminal prosecution.

All students suspected of substance abuse violations may 
be referred to the director of the office of Student Conduct 
& Civility Education. The student will be subject to a due 
process hearing in accordance with institutional disciplinary 
guidelines. Disciplinary action at the university will 
normally proceed whether or not criminal charges related 
to the same incident have been processed and sustained. 
The university encourages voluntary counseling and may 
require participation in an approved treatment program.

Where there is evidence that the continued presence 
of a student on the university campus poses a substantial 
threat to self, others, or to the stability and continuance 
of normal university functions, the vice president 
for Student Affairs, or a designee, may immediately 
suspend, on an emergency basis, a student from any 
or all university activities (including university housing 
and class attendance) pending a hearing or medical 
evaluation. A hearing will be scheduled in a timely fashion 
to adjudicate the case as swiftly as possible. During the 
period of emergency suspension, if the student needs 
access to the campus, arrangements can be made for the 
student to come to campus, on a limited basis, to attend 
counseling sessions and/or conduct business, usually with 
an escort. Such an interim suspension can become effective 
immediately without prior notice.

The following penalties described herein are in 
addition to those penalties listed in the section on 
general procedures and penalties for suspected drug 
use, possession or sale. The specific penalty prescribed 
will usually depend on the nature of the alleged violation. 
Penalties may be administered following the student 
process where the suspected offender has been found to 
be guilty of specific charges. Possible penalties for student 
violations may include, but are not limited to, the following:

Penalty One:  The student user may be subject 
to referral to a mandatory drug treatment/education 
program, and/or the termination of the university housing 
contract, denial of access to university housing halls and 
social functions. If suspended, permission to return to 
school will be considered after the period of suspension 
and verified attendance in a drug treatment/education 
program. Repeat offenders may be subject to more severe 
actions.

Penalty Two:  The student distributor may be subject 
to referral to a mandatory drug treatment/education 
program and/or suspension from school. Permission to 

return to school will be considered after the period of 
suspension and a verified report of attendance in a drug 
treatment/education program. Repeat offenders may be 
subject to more severe actions.

Penalty Three:  The student conspirator, who brings 
together the seller and the buyer, may be subject to 
referral to a mandatory drug treatment/education program 
and/or suspension. Permission to return to school after 
the period of suspension will be considered with verified 
attendance in a drug treatment/education program.

Penalty Four:  Greek organizations that have been 
found to tolerate drug use, possession and/or sale on the 
part of their members will be subject to a drug education 
program for the group.

Maryland law [Sections 5-601,5-602, and 5-607, 
Criminal Law article] states that persons who manufacture, 
distribute, dispense, or possess a controlled dangerous 
substance may be subject to imprisonment (up to 5 years) 
and fines (up to $25,000).

Penalties for Faculty and Staff
Towson University strongly encourages the use of 
drug rehabilitation programs as an effective measure 
in creating a drug-free workplace program. However, 
additional penalties may be implemented, including 
reprimand, suspension, mandatory counseling, mandatory 
participation in a drug rehabilitation program and/
or termination of employment. Appropriate university 
grievance procedures are available to employees that wish 
to appeal their actions.

Any individual who has been convicted of a controlled 
dangerous substance offense on or after January 1, 1991, 
shall be required to disclose that fact when applying for a 
license renewal. The licensing authority may refuse to issue 
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the license or impose appropriate conditions on the license, 
except for noncommercial driver’s licenses (Maryland Drug 
Enforcement Act of 1990). 

Maryland law [Sections 5-601,5-602, and 5-607, 
Criminal Law article] states that persons who manufacture, 
distribute, dispense, or possess a controlled dangerous 
substance may be subject to imprisonment (up to 5 years) 
and fines (up to $25,000).

Procedures for Grievances and Appeal
Towson University strongly encourages the use of drug 
rehabilitation programs as the keystone to a drug-free 
environment. For each class of employee and student 
category, the formal rules of procedure remain intact, 
including the student conduct procedures and criminal 
justice procedures. Following a conviction for violation of 
a drug offense, disciplinary action can be imposed, up to 
and including termination or disenrollment. As a condition 
of continued employment or education, an employee or 
student may be required to participate in an approved 
drug abuse rehabilitation program.

Recipients of Federal Grants/Contracts/Awards
Any faculty, staff member or student applying 1) for a 
federal grant/contract in which a drug-free policy has 
been required, 2) for a “Pell Grant” or any other student/
faculty grant/award or fellowship in which a drug-free 
policy has been required, and 3) for a subcontract with 
the Department of Defense, will be required to comply in 
accordance with federal regulations.
1.	� Each individual must certify in writing to abide 

by the terms of the Towson University Drug-Free 
Workplace Policy.

2.	� Each individual must notify the Office of University 
Research Services or the Office of Financial Aid 
of any criminal drug conviction occurring in the 
workplace, no later than five days after conviction. 

The university will be responsible for notifying any 
contracting or granting agency, within 10 days of 
employee notification otherwise receiving actual notice, of 
a conviction in (2) above. 

If a grant or award is directly made to an individual, 
rather than the institution, the individual will certify 
in writing to the institution to not engage in unlawful 
manufacture, distribution, dispensation, possession or use 
of any controlled substance in the workplace or while 
conducting any work activity with the grant/contract and 
will abide by the terms of this Towson University Substance 
Abuse Policy.

Relationship with External Contractors
The university is committed to encourage all non-
state entities, who do business with the university or 
otherwise receive funds from the university, to make a 
“good faith” effort to eliminate illegal drug abuse from 
their workplace. Therefore, in accordance with Executive 
Order 01.01.1991.16, the university shall take whatever 
action necessary and appropriate to require a drug-free 
workplace, in accordance with applicable federal and state 
law, on each recipient of a state contract, grant, loan or 
other state funding instrument.

Biennial Review
The Towson University Substance Abuse Policy and 
Program will be reviewed every two years (a) to determine 
effectiveness and the need to implement change as 
necessary, and (b) to assure that sanctions developed and 
implemented were consistently enforced.

Responsibility
The President of Towson University will appoint a 
campus coordinator for all substance and alcohol abuse 
programs. This administrator will be responsible to the 
President for the implementation of this policy and the 
university’s drug-free workplace and drug-free campus 
plans. The President shall also hold responsible all faculty, 
staff and students for supporting the campus coordinator, 
especially those who occupy positions of leadership and 
supervision.

“Good Faith” Efforts
Towson University will at all times make a “good faith” effort 
to maintain a drug-free and substance abuse-free workplace 
and campus through the implementation of this policy.

Alcohol
Alcohol consumption causes a number of changes in 
behavior and physiology. Even low doses significantly 
impair judgment, coordination, and abstract mental 
functioning. Statistics show that alcohol use is involved 
in a majority of violent behaviors on college campuses, 
including acquaintance rape, vandalism, fights, and 
incidents of drinking and driving. Continued abuse 
may lead to permanent damage to vital organs and 
deterioration of a healthy lifestyle. Dependency may 
also occur.

Cannabis (Marijuana, Hashish)
The use of marijuana will impair or reduce short-term 
memory and comprehension, alter sense of time, and 
reduce coordination and energy level. Users often have 
a lowered immune system and an increased risk of lung 
cancer. The active ingredient in marijuana, THC, is stored 
in the fatty tissues of the brain and reproductive system 
for a minimum of 28 to 30 days, and possibly longer for 
chronic users.

Hallucinogens
Lysergic acid (LSD), mescaline, and psilocybin cause 
illusions and hallucinations. The user may experience panic, 
confusion, suspicion, anxiety, and loss of control. Delayed 
effects, or flashbacks, can occur even when the use has 
ceased. Phencyclidine (PCP) affects the section of the brain 
that controls the intellect. Because the drug blocks pain 
receptors, violent PCP episodes may result in self-inflicted 
injuries.

Cocaine/Crack
Cocaine users often have a stuffy, runny nose and may 
have a perforated nasal septum. The immediate effects 
of cocaine use include dilated pupils and elevated 

blood pressure, heart rate, respiratory rate, and body 

temperature, followed by depression. Crack, or freebase 

rock cocaine, is extremely addictive and can cause delirium, 

hallucinations, blurred vision, severe chest pain, muscle 

spasms, convulsions, and even death.

Amphetamines
Amphetamines can cause a rapid or irregular heartbeat, 
tremors, loss of coordination, collapse, and death. Heavy 
users are prone to irrational acts.

Heroin
Heroin is an opiate drug that causes the body to have 
diminished pain reactions. The use of heroin can result in 
coma or death due to a reduction in the heart rate.

Policy on Drugs and Alcohol: 
Health Risks
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